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	An effective way to communicate is not to hold anything back. It can just cause more problems if you don’t express what’s really bothering you. If you don’t address a problem that is irritating someone, the situation can continue to get worse. Another way that I find affective is to praise someone when they are doing a good job, it shows that you notice their behavior and appreciate it. At the same time if you notice someone doing something wrong I believe you should also address that in a respectful manner. Explaining what they did wrong, and a way to solve the problem. The last thing needed in a facility is to keep it all to yourself and get stressed out about it. If you are working for a descent company they will feel good about letting you know the problems.
	Reading about body language and communication skills I found very informative. I did a research on the same topic when I was in high school, so ever since then I definitely watch my body language. I love to talk with my hands, so when I’m talking to someone about a serious issue, I try to either put my hands behind my back (which I usually never do) or I talk with my hands because I’m not into the conversation. Through the survey of communication I found that I am very open with my communication when things are going well. I found that when I am undergoing stress I tend to be more blind and hidden. I thought about some situations with my communication skills, where I didn’t know I was stressed and I was very blind to how I was communicating, so I found that very interesting. 
	Barriers to communication I feel come from being too nice. If that is even possible, some managers would prefer to be friends and don’t want to upset you and think differently if approached by a situation. On the other hand there are people out there who take things way to seriously. For example if they get addressed with a problem they take if personally and then it affects their work. If a manager is approaching you on something, it usually means that they want to help you and get you to improve. 
	I sat down with my best friend also my co-worker the other day and discussed moving to a new daycare. The owner of our current center just bought a new center and is giving her current employees the option of moving first before taking any new applications. We are both very strong minded people, so when one of us has a concerning problem regarding the new center, it’s not a problem for the other. Then we will try to persuade the other that we were the one that was right. Being that we are very strong minded it was hard to have a conversation feeling that you were the one that had better points. We both have children, so on that aspect we were agreed on many points. We’ll do whatever is best for our kids, and we figured out it was best to stay where you currently are. We both had positive and negatives, they weren’t the same but they both had us make the same decision. 
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	0    1    2    3    4
	0    1    2    3    4
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